
 

Syllabus 
MGMT 5140 Organizational Behavior and Analysis 

Spring 2019 
 

Instructor Dr. Mark A. Davis 
Office 379B BLB 
Phone (940) 565-3142 
E-mail Mark.Davis@unt.edu 
Conference Hours Monday 4:00 – 5:30pm; Wednesday 10:30 – 12:00pm; By appointment 

 
COURSE OBJECTIVES 

This course is designed to acquaint students with the concepts of social and behavioral 
science as applied to work organizations. The survey includes facets of macro (e.g, 
organizational structure and culture), meso (e.g., teams & leadership) and micro (e.g., 
perception, job attitudes, motivation) organizational behavior. 

 
LEARNING OBJECTIVES 

Upon completion of the course, the student should be able to: 
 Describe how perceptions, attitudes, and personality impact work behavior 
 Discuss strategies for motivating self and others 
 Analyze workgroup behavior and team performance 
 Recognize key qualities and characteristics of effective leadership 
 Discuss cross-cultural influences on organizational behavior 
 Explain organizational effectiveness in terms of culture, structure, and change 
 Articulate and discuss emerging issues in organizational behavior 
 Understand the value and limitations of applied behavioral science 

 
REQUIRED TEXTBOOK 

 
Colquitt, LePine, & Wesson. (2019) Organizational Behavior 6th Ed. McGraw-Hill/Irwin. 

 
SUPPLEMENTAL READINGS 

 
Provided by instructor 

 
INSTRUCTIONAL DESIGN 

 
Online Content. Important course information including supplemental readings, 
announcements, and grades will be posted on Blackboard. It is the student’s responsibility to 
stay informed by logging into the course website on a regular basis. 

 
Classroom. During each class meeting you can expect a blend of lecture, large and small 
group discussion, and experiential exercises. Please prepare for class by reading and thinking 
about any assigned readings. Discussion is a critical component of the course. Make an effort 
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to participate. First, you must be present to take part. Second, offer your informed comments 
and viewpoints about the material. Take positions on key debates and be prepared to defend 
them. Politely challenge viewpoints you disagree with. Third, adopt an attitude and act in a 
manner that enhances learning in the course – yours and others. 

 
Exams. During the course, I administer two major exams comprised of multiple-choice and 
essay questions. Generally, the multiple-choice items assess simple declarative knowledge, 
whereas essay items require more analysis and synthesis of ideas. Each exam encompasses 
material from the textbook and supplemental readings, lecture, and class discussion. 

 
Learning Portfolio. Each student must construct a learning portfolio that deals with key 
concepts, theories, and ideas from the course. A learning portfolio is a collection of student 
selected artifacts that evidence an understanding of key concepts from the course, the 
acquisition of course related skills and knowledge, or the achievement of course learning 
objectives. Students will submit a completed learning portfolio to the course website as a PDF 
file on or before April 29, 2018. For more information please see the handout: MGMT 5140 
Learning Portfolio Project. 

 
Final Exam Essay. The final exam will consist of a single integrative question derived from 
one or more course-related topics. Students will receive the question one week prior to the 
scheduled exam date. Each student will prepare a typewritten essay that answers the question. 
Students should bring the completed essay to class on Monday May 6, 2018 at the scheduled 
exam time. The instructor will lead a class discussion on the integrative question during the 
final exam class time. 

 
EVALUATION 

 
COMPONENT Points 

Exam 1 100 
Exam 2 100 
Learning Portfolio 80 
Final Exam Essay 20 

TOTAL 300 
  

GRADE Points 
A 270 
B 240 
C 210 
D 180 
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COURSE SCHEDULE 
 

CLASS DATE TOPIC TEXTBOOK 

1 Jan 14 Course Introduction Chap 1, 2 & 3 

2 Jan 28 Learning & Perception Chap 8 

3 Feb 4 Job Satisfaction & Stress Chap 4 & 5 

4 Feb 11 Motivation Chap 6 

5 Feb 18 Individual Differences Chap 9 & 10 

6 Feb 25 EXAM 1 
 

7 Mar 4 Trust, Justice, & Ethics Chap 7 

8 Mar 18 Teams Chap 11 

9 Mar 25 Teams Chap 12 

10 Apr 1 Power & Influence Chap 13 

11 Apr 8 Leadership Chap 14 

12 Apr 15 
Organizational 

Mechanisms 
Chap 15 &16 

13 Apr 22 EXAM 2 
 

14 Apr 29 Learning Portfolio Reviews 
 

15 May 6 FINAL EXAM 
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POLICIES 
 

Make-Up Exams 
Students should alert the instructor regarding “authorized absences” or “absences for religious 
holidays” prior to missing an exam. Absences due to emergency, health issues, or the death of 
a loved one must be formally verified by the Dean of Students Office (University Union, Suite 
409 -- 940-565-2648). In either circumstance, the student and instructor will jointly determine a 
reasonable date and time for any make-up exam. 

 
Use of Plagiarism Detection Service 
Written assignments in this course may be provided to an internet-based plagiarism detection 
service that is not affiliated with the University of North Texas. To maintain student privacy, 
a confidential code number will be used in lieu of your name, student number, or personal 
identification when using the service. 

 
Research Participation 
I make my classes available to faculty members and graduate students from the College of 
Business Administration who conduct research. As such, you may have opportunities to serve 
as a research subject and earn extra credit toward the course grade. You may choose not to 
participate and an alternative means of earning extra credit will be made available to you. 
However, you must be attending class on the day that volunteers are requested in order to earn 
the credit, regardless of the option you choose. Extra credit is typically applied as 1-2 
percentage points to an exam score. This is the only form of extra credit available in the 
course. 

 
Modifications to Syllabus 
In general, the schedule of exams and topics, course requirements, and policies should 
remain in place for the entire semester. As instructor, although I reserve the right to modify 
the syllabus, any changes will be out of necessity or to benefit the class as a whole. 

 
DISABILITY ACCOMMODATION 

 
The College of Business Administration complies with the Americans with Disabilities Act in 
making reasonable accommodation for qualified students with disabilities. If you have an 
established disability as defined in the Americans with Disabilities Act and would like to request 
an accommodation, please contact the instructor as soon as possible. The instructor works 
closely with and conforms to the strict guidelines of the Office of Disability Accommodation 
(ODA). Printed exams can be administered by the ODA at a location agreed upon by the client, 
the instructor, and ODA staff. In addition, recommendations as to extended timing and other 
conditions as prescribed will be met. NOTE: University Policy requires that students notify 
their instructor(s) within the first week of class that an accommodation is requested. 



5  

 

ACADEMIC INTEGRITY 
 

UNT College of Business Student Ethics Statement 
As a student of the UNT College of Business, I will abide by all applicable policies of the 
University of North Texas, including the Student Standards of Academic Integrity, the Code of 
Student Conduct and Discipline and the Computer Use Policy. I understand that I am 
responsible reviewing the policies as provided by link below before participating in this course. 
I understand that I may be sanctioned for violations of any of these policies in accordance with 
procedures as defined in each policy. 

 
I will not engage in any acts of academic dishonesty as defined in the Student Standards of 
Academic Integrity, including but not limited to using another’s thoughts or words without 
proper attribution (plagiarism) or using works in violation of copyright laws. I agree that all 
assignments I submit to the instructor and all tests I take shall be performed solely by me, except 
where my instructor requires participation in a group project in which case I will abide by the 
specific directives of the instructor regarding group participation. 

 
While engaged in on-line coursework, I will respect the privacy of other students taking online 
courses and the integrity of the computer systems and other users’ data. I will comply with the 
copyright protection of licensed computer software. I will not intentionally obstruct, disrupt, or 
interfere with the teaching and learning that occurs on the website dedicated to this course 
through computer “hacking” or in any other manner. 

 
I will not use the university information technology system in any manner that violates the UNT 
nondiscrimination and anti-sexual harassment policies. Further, I will not use the university 
information technology system to engage in verbal abuse, make threats, intimidate, harass, 
coerce, stalk or in any other manner which threatens or endangers the health, safety or welfare of 
any person. Speech protected by the First Amendment of the U.S. Constitution is not a violation 
of this provision, though fighting words and statements that reasonably threaten or endanger the 
health and safety of any person are not protected speech. 

 
Student Standards of Academic Integrity 
http://policy.unt.edu/sites/default/files/untpolicy/pdf/7-Student_Affairs-Academic_Integrity.pdf 

 

Code of Student Conduct and Discipline 
http://conduct.unt.edu/sites/default/files/pdf/code_of_student_conduct.pdf 

 

Computer Use Policy 
http://policy.unt.edu/policy/3-10 


